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6 Mar 17 
 
ESDP 
 
EMPLOYMENT & SKILLS SUB GROUP UPDATE 
 
JCP Jobs Fair - 16 Feb 
 
1. Held at Bracknell & Wokingham College (BWC) for the 6th year running.  
Well attended event.  Approx 50 employers in attendance.  Serving several JCPs in 
the region. 
 
Industrial Strategy Green Paper 
 
2. Major piece of legislation in gestation.  Contains a large section on Skills 
which, together with the recent announcement of a financial boost for technical 
education (see below), is seen by many as preparing the UK for a post-Brexit world 
where there is likely to be a resultant greater skills gap and a concomitant need to 
deliver greater productivity. 
 
3. Sub Group has provided input to the planned ESDP response. 
 
Technical & Further Education Bill 
 
4. Working its way through parliament.  Lord Baker won a significant Lords' 
amendment to deliver better careers advice.  The amendment will require schools to 
detail how they will facilitate the admittance of post 16 education & training 
providers to speak to all their pupils. 

Institutes of Technology 

5. £170M earmarked to support this new concept.  Bids invited by this summer 
with a view to commencement in 2018 (presumably September).  Likely to be based 
on existing Further Education infrastructure.  Thames Valley Berkshire LEP is 
forming a Working Group (WG) to develop the bid for our region.  Campbell Christie 
will represent the FE sector on the WG. 

Budget 
 
6. £500M per year is expected to be announced in the Budget for FE Colleges to 
support the development of Technical Skills (T Levels) to match Academic A Levels.   
This supports Lord Sainsbury's recommendations that were adopted by the 
government to produce the Skills Plan whereby a 16 year old will choose either the 
Academic (A Level) route or the Technical route.  The T Levels will be reduced to 15 
from the 100s that currently exist.  The Skills Plan is due to be introduced in Sep 19 
and so this is when the additional £500M is expected to start. 
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7. Also, 'up to £40M' is to be used to pilot better Lifelong Learning. 
 
Lexicon 
 
8. Good publicity for the launch of the drive to promote the 3,500 new job 
opportunities a media facility on 20 Mar. 
 
Apprenticeships  
 
9. Apprenticeship Week 6-10 Mar.  BWC held a preliminary Business 
Breakfast to promote Apprenticeships on 15 Feb, which attracted 25+ employers.  
BWC hosting an Apprenticeship Open Event on 8 Mar.  BWC currently have 300+ 
Apprentices with c.300 employers. 

10. Apprenticeship Levy.   The CBI, FSB and the IoD have all expressed concerns 
about the extent to which the new Apprenticeship levy system was understood by 
employers. To test this, between 18 November and 5 December last year, City & Guilds 
carried out a poll of 500 major employers to ascertain the level of their knowledge of 
apprenticeship funding reforms. The findings of the poll, which were published in a report 
entitled ‘Skills Shortage Nation’, reveal that:  

 33% of employers who will be legally required to pay the new apprenticeship levy 
from this April said that they ‘knew nothing about it’. 

Of those employers who were aware of the levy: 

 67% felt that they were not ‘fully informed’ about how the levy system will work. 

 28% said they were ‘unsure about how the levy would affect their business’. 

 31% intended to increase the number of apprentices they recruit because of the levy. 

 15% of employers said that they would be cutting back on recruitment to pay for the 
levy. 

Of those employers that were aware of the levy and ‘fully understood’ its implications: 

 87% said they were struggling to fill vacancies. 

 29% said that this was also true of filling apprenticeship vacancies.  

 47% thought the levy was a good way to get employers to pay for training. 

 43% said that the levy would give them more control over training. 

 34% believed that the levy would improve the quality of training. 


